
 

RSPB 2018 gender pay gap report 
 

What is the gender pay gap? 

The gender pay gap relates to the differences in 
average earnings of men and women. It measures 
the differences in earnings organisation-wide. 
 

It’s sometimes confused with equal pay, which 
deals with the difference in pay between men and 
women who carry out the same or similar jobs. 
 
 
 

 

The RSPB is proud of its 
People Strategy and People Vision. Through these 
we have committed to become a more diverse 
organisation and improve gender balance.  
 
We’re committed to identifying steps that can help 
address the gap and to ensuring that all our 
employees have access to the same opportunities. 
Our approach to Equality, Diversity and Inclusion 
is outlined in our policy statement. 
 
 

RSPB gender pay gap figures 2018 (as at 5 April 2018) 
 

RSPB mean gender pay gap:  15.3%  RSPB median gender pay gap:  17.7% 

 

In the year to 5 April 2018, 8.28% of female staff received a bonus, compared to 7.57% of our male 
employees.  The median gender bonus gap shows a gap of 36.8%, reflecting a greater percentage of 
males receiving higher bonuses compared to their female colleagues.  However, a few larger bonuses 
given to female employees for outstanding performance has resulted in the mean bonus figure being  
-0.12% showing there is little difference in the average amounts. 
 

 
 

 
Our overall paid workforce is 56% female and 44% male. Since last year, the figures show a slight 
increase in men in Q1 and Q2.  There has been a decrease in women in Q3 and an increase in Q4. 

 

Why is there a gender pay gap? 

We deliver a wide range of activities and some of 

these jobs traditionally attract more men and some 

attract more women. 

 
Women make up the larger proportion of our 

workforce overall and also in the lower two pay 

quartiles, with a higher proportion of men in the 

upper two pay quartiles.  

 

We have a high number of short-term contract 

roles in quartiles one and two, predominantly filled 

by women.  

 

 

What are we doing? 

• Improved organisational understanding of the 
GPG issues using different mediums 

• Showcased senior and scientific female role 
models  

• Reviewed recruitment processes to help 
remove gender bias 

• Developed e-learning unconscious bias 
training module 

• Continued to build on new career, performance 
and development process for employees to 
promote more equal development 
opportunities 

• Continued to implement our pay policy 
consistently 
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https://www.rspb.org.uk/globalassets/downloads/about-us/rspb-diversity-policy-statement.pdf


Executive Director, People statement 2018  

The RSPB is proud of its People Strategy and People Vision.  Through these we have committed to 

become more diverse and improve gender balance and we are beginning to see increases at our senior 

level. 

The actions we are taking demonstrates we are committed to identifying steps that can help address the 
gap and ensuring that all our employees have access to the same opportunities.  I am pleased that the 
median and mean gender pay gap have both reduced for this year, by 2.5% and 2% respectively.  The 
bonus figures are also improving showing the mean difference is only -0.12% reducing from -31% last 
year.   
 
We are progressing a dedicated Equality, Diversity and Inclusion project including gender equality and 
are focusing on identifying areas of improvement. 
 
Since the last report, we have been consistently continuing to implement our new pay bands to remove 
bias from defining pay to roles, encouraging consistency in development conversations and continue to 
promote our flexible working and family policies for all. 
 
We will continue our aim for a gender balanced organisation at every level within the organisation 
improve our monitoring of gender to enable us to do this. 
 
I confirm that the information in this statement is accurate 
 
 
 
 
 
Ann Kiceluk 
Executive Director, People 


